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He manu hou matou, he pi ka rere, tukuhia kia rere

We are young birds yearning to fly, release us that we may fly

Ka rere matou, ka titiro whakarunga ki a Ranginui ka mihi atu

As we fly free, we look up to father sky and greet him

Ka titiro whakararo ki a Papatuanuku, ka mihi atu

We gaze down to mother earth, and greet her

Ka rere matou, ka mihi, ka awhi, tè Ao

As we fly onward we greet and embrace the world

He manu hou matou e rere ana ki tè Ao hurihuri

For we are young birds flying to embracing the future

The Forum involved 72 leaders involved with Disabled People Organisations, Service Providers, Government Departments and Disabled Peoples’ Assembly.

The two-day Forum held at Te Papa agreed on an agenda for change with nine priorities of action.

We have followed a robust process to uphold the integrity of The Forum’s voice.
Collaboration: Strong partnerships with all key stakeholders and a shared commitment to the priorities in the agenda for change.

Attitude: A universal attitude that values full participation of disabled people.

Compliance: Compliance with the Convention on the Rights of Persons with Disabilities (CRPD) is accepted universally as the non-negotiable standard.

Service Funding: A funding model that maximizes independence, productivity and well being.
Abuse / Safety: Processes are in place to monitor and deal with all instances. 
There is zero tolerance for all forms of abuse. Disabled people are proactive about being safe.
Access: Access is accepted as a human right and there is a commitment to a landscape where disabled people experience equal access, inclusion and participation.

Education: Effective support for families with disabled children and access to education leading to higher achievement for disabled people.
Productivity: People with disabilities are recognised and valued for their contribution towards the general well being, progress and diversity of our society.

Health & Well-being: All disabled people will be healthy and have a positive sense of well being.

DPA Commitment to advance The Forum’s Agenda of Change

DPA overriding focus will be on building collaboration between stakeholders and advancing a national shift in attitudes. It will facilitate and work alongside stakeholders to advance the remainder of the agenda priorities.

Collaboration: We (DPA), bring people together to find ways forward / facilitating process / with integrity / informed by diverse lived experience.

We (DPA) will look after the Agenda of change.

We (DPA) will encourage conversations around language use that uphold the spirit the Convention.

Attitude: We (DPA) will lead a national shift in perspective to one that highly values disabled people.

Compliance: We (DPA) will project an absolute expectation of CRPD compliance with the CRPD as the minimum standard.

We (DPA) will be active in the monitoring work of the Convention Coalition Monitoring Group.

Service Funding: We (DPA) will promote the development of a sustainable, efficient, seamless funding model that maximises independence, productivity and well being.

Abuse / Safety: We (DPA) will ensure there are processes in place to monitor and respond to cases of abuse.

We (DPA) will ensure disabled people know how to be safe, recognise abuse, and to speak up

We (DPA) commit to an attitude of safety.

Access: We (DPA) will project the concept of access, inclusion and participation accessibility as a human right.

We (DPA) will facilitate conversations based on lived experience and models of excellence based on sustainable design principles.

Education: We (DPA) will promote, inform and build collaborative action with others on the concept of high achieving well-adjusted individuals, families and communities.

Productivity: We (DPA) will call for creative, flexible practices where disabled people contribute productively to NZ.

We (DPA) engage with businesses, organisations and individuals to highlight their role in ensuring equality occurs in the work environment.

We (DPA) promote and value disabled peoples’ contribution to the economic development of NZ, including income generation and productivity.

Health & Well-being: We (DPA) will encourage activities ourselves and with others to promote a positive sense of identity, wellbeing and good health.

DPA  will monitor NZ’s progress against the Forums Agenda and report back annually to the Forum and Ombudsman

What The Forum Agreed – The Agenda in More Detail

Collaboration: 

Building strong partnerships with all key stakeholders and a shared commitment to the priorities in the agenda for change.

Priority Actions / Focus:

· Establish a strategic priority list of key people (influencers i.e. leaders whose opinions are respected) and organisations and build partnerships with them.

· Lead the way in helping define their important common goals in the agenda for change.

· Help build relationships between compatible groups and people.

· This means seek to work together on joint goals and respect each other’s identities.

· Be at the table and involved in conversations that lead to good decisions and outcomes / lived experience for disabled people, perspectives, commitment/ actions. Be engaged with cause.

· Remove fragmentation but retain uniqueness of disabled community. More collaboration.

· Support – better access (bureaucracy down), more flexible.

· Leadership – at the table at the beginning, involved in decisions, role models.

· Disability culture and leadership.

· Lobby together on certain developments and policies*

· Working collaboratively with sector *

· CEO Forum

· Ministerial Committee for Disability

· Linking priorities to the article in the Convention - gives justification

· Involve the Private sector

· How do we make the convention relevant to leaders?

· In the end, governments will be accountable

· Jobs, education economic industry, charter schools etc. - Be accessible

A key resource that is not part of the convention at most times e.g. The Warehouse, supermarkets.

Attitude:
A universal attitude that values full participation of disabled people.

Priority Actions / Focus:

· Inspire, motivate, educate to influence social change – attitudes, awareness, language and media.

· The process of creating a new context and celebrating the outcome of a life well lived / social inclusions / ethics / valuing contribution.

· Frame things in NZ decision making processes so that it is inclusive - inclusive language and perspectives become ordinary (new norm) / not a medical model of experiencing a NZ life.

· Increase in attitude shift - valuing a more accessible world (agree to disagree)

· Making decisions in disability more prominent - “making a difference” (link to attitude)

· Public engagement (more media accessibility)(link to attitudes)*medium debate on attitude change
Compliance

Compliance with the CRPD is accepted universally as the non-negotiable standard.

Priority Actions / Focus:

· Compliance and enforcement of convention*

· Convention Coalition.

· The work of the Convention Coalition has a key role in monitoring progress based on individual disabled peoples’ experiences.
Service Funding:

A funding model that maximizes independence, productivity and well being.
Priority Actions / Focus:

· Change the funding model - remove the gap between ACC and Disability Support Services (MOH)* - political decision, treasury. 
· One new funding model for all Disabled People.
Abuse / Safety:
Processes are in place to monitor and deal with all instances. There is zero tolerance for all forms of abuse. Disabled people are proactive about being safe. 

Priority Actions / Focus:

· Enforce the attitude of safety. This means zero tolerance to all forms of abuse.

· All incidences of abuse will be dealt with promptly and appropriately in an accessible manner with ongoing monitoring.
Access: 

Access is accepted as a human right and there is a commitment to a landscape where disabled people experience equal access, inclusion and participation.
Priority Actions / Focus:

· Local authorities working towards an accessible and inclusive community*

· All buildings and public places need to be accessible for all people, specifically;

· Public transport

· Information*

· Voting

· Housing

· Recreation

· Social involvement in all activities to be accessible to all people

· Accessible public transport

· Housing accessibility made easier (agree to disagree)

· DPH state housing

· Accessibility to information

· Human rights

· Education

· Poverty and income

Government commitment to revisit the Building Act

Education:

Effective support for families with disabled children and access to education leading to higher achievement for disabled people.

Priority Actions / Focus:

· A total change in mindset away from the old traditional model / outcome. Families and communities well adjusted for achievement and transition into community and workplace.

· Early effective support for families with disabled children.

· Education (including EC) access increased, achievement increased.

· Investing in a full life for the benefit of families, the wider society and economy. Flexible accommodation.

Productivity:

People with disabilities are recognised and valued for their contribution towards the general well being, progress and diversity of our society.

Priority Actions / Focus:

· Equal opportunities in employment and income generation.

· Equality in economic development and employment including creativity and flexibility.

· Better business practice leading to greater income generation and productivity, which reduces poverty among disabled.

· Poverty reduction + Job opportunities* (economic development).

· Employment sector “Workbridge” – recruitment.

· MBIE

· MSD

· Business and leaders
Health & Well-being:

All disabled people will be healthy and have a positive sense of well being.

Priority Actions / Focus:

Achievement of Agenda Priorities:

· Collaboration

· Attitude

· Compliance

· Service Funding

· Abuse / Safety

· Access

· Education

· Productivity

